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of	CA’s	job	D.	Training	C.	Macro	D.	The	evaluation	stage	3.	Cost-effective	C.	Job	publishing	View	answer	KSA	represents	______	&	________	A.	The	firm	practically	plans	the	proposed	changes.	Job	Specification	C.	Detailed	Structured	Duplicate	None	of	the	above	(ANS:	a)	2:	the	job	analysis	process	from	which	job	descriptions	are	developed	is	called
________.	______________	is	a	performance	measure	of	efficiency	and	effectiveness.	Both	A	&	B	View	Answer	A	written	summary	of	content	and	context	of	the	work	is	called	_______	A.	Business	strategy	C.	Teaching	skills	and	developing	professionalism.	All	of	the	above	(ANS:	a)	9-The	three	phases	of	advice	on	performance	are	the	construction	of	rappos,
exploration,	Building	support	to	the	planning	of	action,	exploration,	planning	of	the	action	Rapport	Building,	explanation,	planning	of	the	action	Action	Rapport	Building,	exploration,	precise	planning	(ANS:	a)	10:	What	describes	the	duties	of	the	job,	the	relationship	of	authority,	the	skill	requirements,	the	working	conditions?	Etc.	Work	Specification
B.	Test	Method	Method	Scales	of	Method	Qualification	Critical	Kingdom	Incident	Testing	and	Observation	Correct	Answer:	(a)	Test	Method	8.	HRD	Systems	Competence	Score	HRD	Competence	Score	Maturity	Score	All	above	(ANS:	D)	7-360	-DEGREE	Feedback	improves	the	quality	of	decisions	________.	Ability	C.	JOB	B.	INTERNAL	CIRS	C.	HR
Management	HRD	All	previous	(ANS:	D)	8	In	the	seminars	of	the	team,	stress	is	placed	on	_______.	A.	Career	D.	All	the	above	See	answer	Promotion	is	a	recruitment	of	Source	of	________	A.	Improves	morale	Helps	people	identify	with	organizational	goals	that	provides	a	good	climate	for	learning,	growth	and	coordination,	none	of	these	correct
answers:	(b)	helps	people.	Identify	with	Organizational	Objectives	9.	The	firm	identifies	and	confirms	the	general	direction	of	the	business.	The	design	stage	4.	Corporate.	Corporate.	Labor	Requirements	D.	societal	HRM	stratumÃ©	concerned	about	the	relationship	³	HRM	and	________	A.	external	B.	MBA,	BBA,	B.	Knowledge	B.	short-term	strategies
See	Answer	Score	³:	0%	Range:	Correct	answer:	Start	test	>>	1.	What	is	an	obstacle	to	an	effective	training³?	non-essential	D.	Investment	³	human	capital	and	the	value	that	workers	attach	to	this	investment³	n.	Professional	planning	workshop³	total	expenditure	on	training	is	³	inadequate	TutorÃa	Professional	advice	Correct	answer:	(B)	Total
expenditure	on	training	is	³	inadequatePage	1	of	39	Objectives	Questions	and	Answers	about	Human	Resources	Management	(HRM)	Â"Set	2	1-Under	the	training	³	development	plan,	the	form	must	be	prepared	on	the	_______	form.	These	are	the	first	25	MCQs	of	Human	Resources	Management³	with	Updated	Answers	in	2021.	Com,	M	Com,	HR
specialization,	MBA,	MMS,	PGDM	programs	can	practice	these	questions	to	do	their	paper	exam	of	HRM	questions	easy.	A	group	of	positions	with	similar	duties,	tasks	and	responsibilities	is	called	_____	A.	Consideration	³	current	and	projected	changes	Rating	scales	Interviews	Questionnaires	Correct	response:	(D)	Questionnaires	10.	What	of	the
following	is	used	in	the	assessment	³	needs	for	group	³	or	organization	training³	Â	What	are	the	following	benefits	of	employee	training?Business	³	D.R.HH	Planning	involves	four	distinct	phases	One	of	these	stages	is	business	scanning	³	human	resource	records	³	development	planning	of	the	organization³	Correct	response:	(B)	³	of	human	resources
records	4.	Business	_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________	Business	C.	Commissions	³	Strategic	Bonds	by	DesempeÃ±o	(Answers:	(a)	6-Â	How	many
of	the	Is	it	(are)	the	ddh	score	card?	The	clarification	phase	2,	rejecting	B.	The	follow-up	phase	1.	1.	1.	

01/01/2015	·	Since	the	competitive	and	efficient	human	resource	is	the	master	key	to	the	expected	quality,	therefore	Human	Resources	play	a	vital	role	in	achieving	high	quality	standards.	Further,	in	addition	to	the	concept	of	Total	Quality	Management	(TQM),	Quality	obsession	is	also	significant	for	improvement	of	quality	of	the	product.	Set	12	of
Human	Resource	Management	Question	Papers.	MAY	2009	Old	Pattern	HRM	Question	Papers.	Instructions	to	the	candidates:	1)	Attempt	any	Five	questions.	2)	All	questions	carry	equal	marks.	3)	Figures	to	the	right	indicate	full	marks.	Q1.	Discuss	what	is	Human	Resource	Management	and	explain	the	difference	between	Personnel	Management	and
...	15/12/2021	·	Play	our	interesting	quiz	that	is	designed	to	test	your	knowledge	about	principles	of	management.	So,	if	you	think	you	have	a	good	understanding	of	the	principles	of	management,	then	you	must	take	this	quiz.	Principles	of	management	is	a	complex	topic	that	has	many	different	aspects	that	should	be	considered	so	as	to	ensure	that	the
objectives	set	out	by	…	While	both	human	resource	management	(HRM)	and	HRD	are	related	to	a	company’s	human	resources,	there	are	a	number	of	key	differences:	HRM	is	maintenance-oriented	and	focused	on	administrative	tasks	like	payroll	and	managing	employee	files,	while	HRD	is	learning-oriented	and	focused	on	improving	employee
performance.
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